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Current students, I don’t envy you. You’ve had a crazy 
spring and summer with the overnight emergence 
of online teaching, dealing with educators who may 
struggle to edit a Word document let alone an on-
line learning management system, and being bom-
barded by pandemic, political and likely exacerbated 
personal issues. It’s been a rollercoaster of a year. 
Thankfully, at the core, wildlife job requirements and 
recruiter/employer preferences have remained rela-
tively consistent.

The Wildlife Society (TWS) has been and will likely 
always continue to be, a fantastic resource for stu-
dents. However, this can be hard to see. In our fast-
paced, information-rich world, single entities, like 
TWS and its associated website, can be smothered 
quickly by societal trends and conglomerates. Rare-
ly, do we, as wildlife professionals, see stories and 
news near and dear to our profession plastered on 
news sites or mentioned in mainstream media, un-
less there’s tragedy involved (e.g., wildlife damage, 
wildfire, etc.). Meanwhile, TWS continues to moni-
tor our profession’s well-being, advocate for wildlife 
policies, and support each of its members including 
national, section, state, student and working group 
units. That’s exhausting to list let alone consider all 
that TWS strives to do to help you and me. But we, 
as members of TWS and the wildlife profession can 
do more, especially for our students.  But students, 
you too need to realize it’s up to you to set yourself 
apart from the competition and that can begin with a 
simple job whether it’s an internship, summer field 
experience, temporary lab assistantship, graduate 
position or full-time employment. 

Here’s a little story. June 2020 marked my 17-year 
anniversary since I began graduate school at Missis-
sippi State University. However, a few months before 
I started my M.S. position with Drs. Bruce Leopold

and Darren Miller, I didn’t think I was going to go 
to graduate school, let alone Mississippi State. By 
that point, I had participated in a summer horticulture 
internship, two undergraduate research programs in-
cluding development of an undergraduate thesis, 3 
study abroad trips, and one research abroad experi-
ence. I was graduating with a double major and a mi-
nor with a solid GPA. I was involved with the devel-
opment of 4 peer-reviewed publications and multiple 
student groups in addition to having been employed 
in some type of job since I was 15 years old. Hence, 
by the time I was applying to graduate schools in Fall 
2002, I had amassed numerous relevant experienc-
es and a long list of references who for the most part 
knew me very well, such as my undergraduate re-
search advisor and my research abroad mentor. And 
yet, I received many rejections to graduate programs 
and full-time positions. I know I wasn’t the greatest, 
but I thought I would at least get a hit. Unfortunately, 
since then, I have noticed increased job competition 
in the wildlife profession concomitant to fewer stu-
dents seeking undergraduate experiences outside of 
the classroom. I have seen this from the perspective 
of a student chapter advisor, undergraduate instruc-
tor and now Assistant Professor. Therefore, student



2

Raymond Iglay 

President, Southeastern Section TWS

  P R E S I D E N T ’ S  A D D R E S S 

members of the SE Section, I implore you to exceed 
employer expectations by gaining as much experi-
ence as possible during your undergraduate years. 

We, as a section, had hoped to contribute to student 
experience opportunities with our first SE Section 
Field Course. Despite this year’s cancellation, we’ll be 
back in 2021. However, a field course or other educa-
tional opportunity is often not the deciding factor as to 
whether you receive an invitation to interview for a job. 
While few positions or employers are alike, underlying 
commonalities regarding which applicants rank high 
are quite evident. Specifically, relevant experience, 
personality and great references can support em-
ployment. The job applicant pool can also play a role 
in revealing standouts. This doesn’t mean you have 
to have done everything under the sun, be pleasant 
all the time, or work with the best of the best in the 
wildlife profession. It’s a lot simpler. First, take advan-
tage of multiple opportunities to learn and otherwise 
be involved with the wildlife profession outside of the 
classroom. Summer field experience, local volunteer 
opportunities, extracurricular field days with local pro-
fessionals, non-profit organization involvement, and 
even building friendships with fellow wildlife students 
and mentors can help you gain relevant experience 
applicable to numerous job opportunities and develop 
great application materials (i.e., friends can be some of 
your best constructive critics). Use these opportunities 
to explore different facets of the field. You may want to 
work with charismatic megafauna but could have your 
best chance of gaining experience by volunteering 
for wild pig trapping and GPS collaring. It’s dirty and 
can smell but can help you attain experience handling 
animals, immobilizing animals, taking body measure-
ments, and attaching GPS collars. Meanwhile, your 
supervisor whether a graduate student, professor or 
other wildlife professional is observing how you han-
dle new responsibilities, deal with extreme conditions, 
pick up new skills, demonstrate camaraderie with co-
workers, and otherwise interact with your team mem-
bers and environment. Then, as you continue to vol-
unteer for that or other opportunities, you build a track 
record of reliability complemented by a great per-
sonality that draws people to want to work with you.

I realize this President’s address may have been 
preaching to the choir. I certainly hope so. I hope 
to see students of the SE Section continue to make 
headlines, strive to rise above, and otherwise con-
tinue leading the wildlife profession. We, your su-
pervisors, colleagues, and mentors, certainly see 
your potential and hope to help in at least some 
small way to help you succeed. 

In the meantime, please consider continuing your 
involvement with The Wildlife Society. Join the 
Mentoring Program, check the jobs board, and join 
multiple subunits from a local student or state chap-
ter to a working group of interest. Immerse yourself 
in local volunteer opportunities, work with graduate 
students and otherwise gain every bit of experience 
you can in the short window of your undergradu-
ate years. Last, reach out to colleagues, mentors, 
and leaders with questions and basic inquiries re-
garding everything from potential work opportuni-
ties to understanding the multiple paths to success. 
The foundation you build now will serve you well 
throughout your wildlife professional career. Get at it!

In closing, join us! Not only as members, you have 
that covered, but join us virtually at our business 
meeting during the 74th Annual Southeastern As-
sociation of Fish and Wildlife Agencies Conference 
(SEAFWA). We will have our business meeting 
from 3:00-4:00pm CST on Monday, October 26, 
2020. Meeting details including how to join will be 
shared via the SE Section list-serve. The list-serve 
is based on our membership roster. If you received 
this newsletter, you are on the list. Otherwise, I en-
courage you, students included, to attend SEAFWA 
this year. For more information, please visit the con-
ference website http://www.seafwa.org/conference/
overview/.  
 

http://www.seafwa.org/conference/overview/%20
http://www.seafwa.org/conference/overview/%20
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Friends,

During my last newsletter article, I reflected on 
all of the mess we were dealing with as the CO-
VID-19 pandemic was getting underway.   I didn’t 
mention it, but like most of you I was hoping that 
things would improve as time passed.  I remem-
ber thinking that warm weather might result in de-
creased infections.  Unfortunately, I was wrong.  
COVID issues didn’t really ramp up in much of 
the Southeast, especially in rural areas, until 
summer was in full swing.  I hope you are all do-
ing well as we ride out the pandemic.  It certainly 
complicates things.  On the plus side, I suspect 
most of us are getting pretty proficient with video-
conferencing.  

We are also in the midst of Hurricane season.  
As I write this letter, we have not one but TWO 
named storms in the Gulf of Mexico.  Having 
personally experienced the aftermath of Hurri-
cane Michael a couple of years ago, all of those 
who will be affected by these storms are in my 
thoughts and prayers.

I did not actually count, but in most of my newslet-
ter articles I generally mention something about 
seeing you at an upcoming meeting.  I suppose 
that our paths will not physically cross during this 
fall’s meetings.  Right now, I am planning on at-
tending the virtual TWS meeting and the virtual 
SEAFWA meeting.  I don’t know if I will ‘see you 
there’ or not, but some of us will likely watch the 
same presentations.  I guess, in some ways, vir-
tual meetings are great.  They are cheaper, and 
you can see every presentation if you like – you 

don’t have to miss one talk because you are at-
tending another.  As for me, I already miss hanging 
out in the vendor booth area, drinking coffee, and 
visiting with old friends.  A few states in our sec-
tion have delayed their normal fall chapter meetings 
until spring of 2021 in hope that it will permit a face-
to-face meeting.  If so, I may try to make the entire 
circuit!  My fingers are crossed. 

The Southeastern Section of TWS is moving for-
ward with plans to offer the SETWS field techniques 
course during Spring 2021.  Hopefully, we will have 
a vaccine, herd immunity, rock-sold therapeutics, 
or sufficiently low COVID-19 prevalence as to allow 
the event to safely take place.  We are tentatively 
planning on holding the course June 1 – June 14 at 
the Jones Center at Ichauway (www.jonectr.org) in 
southwestern Georgia.  You will hear more about all 
of this as more information becomes available.  

Never lose sight of your importance.  Each of you 
are important beyond measure, and what you do is 
important too.  So, let us all do what we do best and 
make the world a better place.  

As always, please let me know if I can help out with 
any TWS issues.  I can be reached at mike.con-
ner@jonesctr.org.

Stay well.  Stay safe.  Do great things.

Mike Conner

Southeastern Section TWS 

Representative to Council

http://www.jonesctr.org/%20


C O M M I T T E E  R E P O R T S

4

MINORITIES IN NATURAL RESOURCES 

CONSERVATION COMMIT TEE

The MINRC Committee is diligently planning for the 
virtual 2020 SEAFWA Annual Conference where we 
look forward to hosting a Student Workshop and a Pro-
fessional Workshop. The Student Workshop is open to 
all students attending SEAFWA, and during the work-
shop, students will explore inter-generational commu-
nication, using online platforms, such as LinkedIn and 
Handshake, find jobs, and tips and tricks for resume 
and cover letter writing. Students will also participate in 
a Careers in Conservation panel and break out rooms 
where they will gain insight on employment opportu-
nities and network with professionals from SEAFWA’s 
sixteen member states, Puerto Rico, the US Virgin Is-
lands, and attending federal agencies. 

The Professional Workshop will center around how to 
create a welcoming environment within your depart-
ment and ways to enhance the employee experience. 
This workshop is open to all professionals attending 
SEAFWA. Attendees will hear from the 2019 SEAFWA 
Diversity & Inclusion Award Winners, along with learn-
ing about the importance of pronouns, inclusive em-
ployee recruitment, equity, communication, and how 

diversity adds value.  

Lastly, we want to highlight the work of one of our for-
mer MINRC students! Xenabeth Lazaro participated 
in MINRC in 2017 as a student at the University of 
Florida (UF). She graduated from UF in May 2019 with 
a BS in Wildlife Ecology and Conservation and anoth-
er BS in Psychology. After graduating she jumped into 
the professional field doing technician jobs all over the 
world, from Belize and Chile to the Northern Mariana 
Islands. She is currently working with the Center for 
Research, Outreach, and Conservation at Indiana 
State University collecting acoustic data on Indiana 
Bats. When asked about her experience with MINRC 
she said, “I’m glad to always be a MINRC student at 
heart. MINRC really helped me become introduced to 
the reality of being a minority/female in conservation 
and gave me amazing advice on resumes, cover let-
ters, approaching professionals at conferences, etc. 
They gave me strength and more motivation than ever 
to keep persevering. I’ve taken all that they taught me 
and applied it to every professional situation I have 
been in.”

To keep up to date on MINRC news, jobs, and events 
throughout the Southeast, please follow us on social 
media. You can find us on Facebook, Instagram, and 
LinkedIn.

Mercedes Bartkovich 

mercedes.bartkovich@dcnr.alabama.gov

Former MINRC student, 

Xenabeth Lazaro, is  

extracting a sac-winged bat 

from a mist-net while doing 

research in Belize.

https://www.facebook.com/MINRC2020/
https://www.instagram.com/minrcjobs/
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ALABAMA

STATE REPORTS CONTINUED ON PAGE 6

Alabama Chapter TWS

The Alabama Chapter of The Wildlife 
Society is going Virtual! Make plans to attend the 
Annual Chapter Meeting, to be held virtually this 
year using WebEx. 

After sending out a survey to the chapter members 
regarding COVID-19, the Executive Board made the 
decision to meet virtually, as opposed to canceling 
this year’s meeting. This was not a decision that 
we took lightly, and we apologize to all that were 
planning to attend the Annual Meeting in person. 
Although this will be new for all of us, we fully be-
lieve that holding a virtual meeting is the best way to 
engage, share, and connect with Alabama's profes-
sional wildlife community.

The virtual meeting will take place on Thursday, 
October 8, 2020. Registration is now open and re-
quired to attend the meeting. For information on how 
to register or to find out more about the meeting con-
tact us at alabamatws@gmail.com. 

We look forward to connecting with all of you online!

Carrie Threadgill

carrie.threadgill@dcnr.alabama.gov

ARKANSAS

Arkansas Game and Fish Commission 

Regional Wildlife Biologist Gary Thornton, from our 
Camden office, retired on June 30th.   Incoming em-
ployees are Luke Lewis (Assistant Chief of Wildlife 
Management), Joshua Harris (Biologist Specialist 
in Hope), and new Conservation Program Techni-
cians Alex Lane (Russellville), Rush Montgomery 
(Ft. Smith), and Billy Sanders (Brinkley).  

Arkansas State University

Dr. Virginie Rolland, associate professor of quan-
titative wildlife ecology, College of Sciences and 
Mathematics, was named recipient of the 2019-20 
ASU Faculty Achievement Award for Teaching.  Dr. 

Kyle Gustafson, has joined the faculty of the De-
partment of Biological Sciences as an Assistant 
Professor where he will focus on population biology, 
conservation genetics, parasitology, and phenotypic 
plasticity.  

Arkansas Tech University Student Chapter

The chapter met for the first time electronically on 
September 1st.  Brittany Edwards will serve as 
President and Jacob Atchley as Vice President for 
2020-21.   

Blake Sasse 

Blake.Sasse@agfc.ar.gov

Stephen Fisher
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FLORIDA

Florida Chapter TWS

Although the Florida Chapter didn’t 
hold its annual spring meeting, they are proud to 
announce the following recipients of their chapter 
awards and scholarships.

FLTWS Award Recipients:

Danny Bales: FLTWS Citizen Conservation Award;
Dr. Dan Evans: NGO Special Recognition Award;
C. Kenneth Dodd: Paul Moler Herpetological  
   Conservation Award;
Hannah Campbell: Outstanding Educator Award; 
Reed Noss: Herbert W. Kale, II Award.

FLTWS Scholarship Recipients:

Sarah Teman: Greater Everglades Student  
   Memorial Scholarship
Keara Clancy: Undergraduate Diversity Student  
   Scholarship
Catherine Frock: Courtney A. Tye Memorial  
   Graduate Student Scholarship
Tracey Tobkin: Southeastern Section TWS Field 
   Course Tuition Award

FLTWS member Dr. George Tanner (Professor 
Emeritus, University of Florida Wildlife Ecology and 
Conservation) died early August 1 of liver cancer only 
weeks after being diagnosed with an advanced case. 
Tanner received a BS and MS from the University of 
Central Florida and a PhD from Texas A&M in Range 
Science. Dr. Tanner worked in UF/IFAS from 1978-
2009 in the School of Forest Resources and Conser-
vation, Department of Wildlife and Range Sciences 
and ultimately, the Department of Wildlife Ecology and 
Conservation (WEC). He worked in the fields of wildlife 
habitat management and restoration, management of 
rangeland systems, role of fire in southeastern eco-
systems, and wildlife ecology. He played a leadership

role in both undergraduate and graduate educa-
tion for WEC, including the advising/co-advising of 
nearly 40 MS and PhD students. He was an active 
member of TWS and the FL Chapter throughout his 
career. George is remembered by his students and 
colleagues as a dedicated, dependable, egoless fac-
ulty member. He relished his work with students. He 
served his department in multiple ways. He selflessly 
served as Interim Chair 4 times and was pleased each 
time to relinquish the appointments. Please visit the 
University of Florida Wildlife Ecology and Conserva-
tion page honoring Dr. Tanner to read other stories or 
to share your own experiences. http://blogs.ifas.ufl.
edu/wecdept/2020/08/08/honoring-the-late-george-
tanner-wec-professor-emeritus/

Chapter member Veronica Runge reports that the 
City of Sanibel, in partnership with the Sanibel-Cap-
tiva Conservation Foundation, J.N. “Ding” Darling 
Wildlife Society, and Sanibel-Captiva Audubon Soci-
ety, developed a new animated shorebird conserva-
tion video. This short, educational video highlights the 
threats shorebirds face every day on Florida beaches 
and showcases simple ways residents and visitors 
can be good neighbors to shorebirds and other coast-
al wildlife. Sanibel is a coastal barrier island sanctu-
ary on the Southwest Florida coast whose diverse 
population lives in harmony with the island’s wildlife 
and natural habitats.  Click Here to Watch Shorebird 
Conservation Video. 

Honoring the late Dr. George Tanner

http://blogs.ifas.ufl.edu/wecdept/2020/08/08/honoring-the-late-george-tanner-wec-professor-emeritus/%20
http://blogs.ifas.ufl.edu/wecdept/2020/08/08/honoring-the-late-george-tanner-wec-professor-emeritus/%20
http://blogs.ifas.ufl.edu/wecdept/2020/08/08/honoring-the-late-george-tanner-wec-professor-emeritus/%20
https://youtu.be/eS6EWByVphs
https://youtu.be/eS6EWByVphs
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FWC and Partner Agencies

Critical wildlife lands were acquired by the state of 
Florida through the Florida Forever program. In May, 
Governor Ron DeSantis and the Florida Cabinet ap-
proved several land acquisition deals totaling $79 mil-
lion.  One of those acquisitions being a 17,080-acre 
property within the Dickerson Bay/ Bald Point Florida 
Forever project from The Nature Conservancy. The 
acquisition of this property, also known as The Bluffs, 
provides a permanent means of protecting and re-
storing the estuaries that recreational and commer-
cial fishers rely on for finfish and shellfish species that 
are the economic lifeblood of the region.

The second largest parcel is a 10,684-acre property 
that shares boundaries with state conservation lands 
and is considered a primary and secondary zone 
for the federally endangered Florida panther.  Other 
smaller additions and inholdings to managed areas, 
as well as conservation easements were approved. 
The Legislature funded Florida Forever at $100 mil-
lion in 2020, so the state can continue protecting 
these critical lands for fish and wildlife.

Robin Boughton

Robin.boughton@fltws.org

KENTUCKY

two management units on the Ballard Wildlife Man-
agement Area in western Kentucky. Construction fo-
cused on installing low profile berms, water control 
structures and a new deep well and pipe for water 
delivery to the newly enhanced units. The project 
has increased the Ballard WMA’s wintering waterfowl 
habitat and has improved the overall waterfowl car-
rying capacity within the Mississippi Alluvial Valley. 

Chuck Elliott

charles.elliott@eku.edu   

LOUISIANA

Louisiana Association of Professional  

Biologists / LA TWS 

Due to various issues related to COVID-19 response, 
the Executive Committee has decided to cancel the 
2020 LAPB / LA TWS Symposium.

LAPB/LA TWS held their executive board elections. 

Elections results:

Dr. Heidi Adams, School of Agricultural Sciences 
and Forestry at LA Tech, elected President Elect.  Dr. 

Ashley Long, LSU School of Renewable Natural 
Resources and LSU Ag Center, elected Secretary.  
Larry Reynolds, LDWF, elected Treasurer.  Dr. Jeff 

Duguay, LDWF, elected Newsletter editor. Troy Mal-

lach, NRCS, is now President, and Jeff Duguay, 
LDWF, is Past-President. 

Louisiana Department of Wildlife and Fisheries

Dr. Jeff Boundy, LDWF Herpetologist, retired after 
25 years of service.

Jeff Duguay

jduguay@wlf.la.gov

Kentucky Department of Fish & Wildlife 

Resources 

Ducks Unlimited and the KDFWR worked togeth-
er and used donated dollars as match to secure a 
North American Wetland Conservation Act grant. 
These combined funds were used to enhance 168 
acres of palustrine emergent wetland habitat within MD DNR
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MARYLAND/DELAWARE

NO NEWS REPORTED

MISSISSIPPI

Mississippi State University

Mississippi State University graduate 
student, Natasha Murphy, is investi-
gating the effectiveness of citizen science to monitor 
Red-tailed Hawks (RTHA). By combining volunteer-
based road-side surveys and patagial markers, she 
hopes to learn more about this common and - sadly! - 
often overlooked raptor. With an estimated population 
of 31,000 individuals and five recorded subspecies, 
Mississippi is home to a diverse population of RTHAs 
and presents an exciting opportunity to learn more 
about their population dynamics and roadway use.

Taylor Gibson, a Mississippi State University gradu-
ate student, monitored >125 wood duck (Aix spon-

sa) nest boxes at Sam D. Hamilton Noxubee Na-
tional Wildlife Refuge, east-central Mississippi, and 
York Woods, a private land in Tallahatchie County, 
MS in the Mississippi Delta. This project is unique 
in that eight states (DE, MD, NC, SC, GA, FL, MS, 
and LA) are all participating in this research.  The 
overarching objective is to estimate annual duck-
ling production and annual female recruitment from 
nest boxes across all sites. The project is also study-
ing effects of micro- and macro-habitat characteris-
tics, and nest box design and dimensions, and how 
they influence nest selection and various repro-
ductive parameters of breeding wood ducks. From 
February – August 2020, he obtained morphomet-
ric measurements from > 120 female wood ducks, 
6 female hooded mergansers (Lophodytes cucul-

latus), and 6 female black-bellied whistling ducks 
(Dendrocygna autumnalis) that nested in nest boxes.

Taylor also web-tagged and obtained sex, mass, 
and tarsus length for 546 ducklings, approximately 
94% of which were wood ducks. The remaining 6% 
were black-bellied whistling duck (n=35) and hood-
ed merganser (n=1) ducklings. Over-water trapping 
efforts continued through August to recapture and 
band these hatch year birds as well as new adults.

Taylor Hackemack 

th8370@gmail.com

Mississippi State graduate student Taylor Gibson 

web-tagging a juvenile Wood Duck (Aix Sponsa)

NORTH CAROLINA

NO NEWS REPORTED
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Oklahoma Chapter TWS

The Oklahoma Chapter had a successful annual 
meeting and conference in February. We gave stu-
dent presentation awards to Miranda Vesy – Okla-
homa University, Jeff Dudek – Oklahoma State 
University, and Keira Kauffman – Oklahoma State 
University. The Chapter also awarded Mike Por-

ter with our Publication and Creativity Award for 
popular article and Amanda Boyle with the Moser 
Student Research Award. Following the confer-
ence, our executive board adopted the guidelines 
for professional behavior used by The Wildlife So-
ciety as our Chapter’s official policy moving for-
ward at our meetings, conferences, and events. 

Contributed by: Phillip Stephenson, Oklahoma 

Chapter President Elect 

Oklahoma State University 

Student Chapter TWS

The Oklahoma State University student chapter 
has had a successful year despite the challenging 
times. During the past school year, we have been 
able to raise roughly $2,500 in funding from our 
biggest social event at America’s Greatest Home-
coming - Walkaround! We sold turkey legs and club 
merchandise to locals, alumni, and visitors. In ad-
dition, we had students participate in the Wildlife 
Expo that was hosted by the Oklahoma Department 
of Wildlife Conservation (ODWC). Our year contin-
ued with guest speakers from the ODWC explaining 
their hiring process and recruiting volunteers to pull 
white-tailed deer jaws on the opening day of hunting 
season. We wrapped our fall semester up with more 
guest speakers on pursuing different jobs related to 
wildlife and conservation careers and learning about 
TWS Student Conclaves. Our spring semester 
started great with time spent at the Oklahoma Natu-
ral Resource Conference networking and learning 
about research and career opportunities. Here we 
were able to present to the State chapter about our 
successes and goal to get to Conclave in Utah. The 
next month, we participated in the Central Mountains 

and Plains Section Student Conclave in St. George, 
Utah. Collectively we had an educational and exciting 
time as a chapter and meeting new wildlife students 
along the way. We experienced amazing scenery, 
memories, and gained knowledge in our field to last for 
years to come! As we came back from Utah our year 
suddenly became virtual due to the pandemic, and we 
have been planning for the fall 2020 semester. We are 
looking forward to a great year despite the challenges 
ahead and plan to still have hands-on events safely 
and hold meetings virtually for guest speakers to keep 
our members engaged. We even plan to have our very 
own TWS masks and t-shirts made representing our 
student chapter to wear and keep us connected safely 
this year. As a chapter, we are staying positive and 
optimistic for the future of our year and academic en-
deavors. 

Contributed by: Lindsey Jameson, OSU Student 

Chapter President

University of Central Oklahoma  

Student Chapter TWS

The student chapter of The Wildlife Society at The Uni-
versity of Central Oklahoma did everything we could 
to stay active during the spring semester, despite the 
current pandemic causing us to go online. Our student 
chapter participated in several online engagement op-
portunities for students, including hosting an online 
fundraiser for Australia’s fire recovery efforts which 
raised $335 for Royal Melbourne Zoological Gardens. 
This fall, we are doing our part to keep students safe 
by hosting online meetings and fundraising events! 
We will have speakers present their research or wild-
life-related job experiences to us via Zoom meetings, 
as well as online trivia and game nights to keep our 
students educated and engaged. We will also have 
socially-distanced volunteer opportunities with the 
OKC Zoo and local parks and lakes. Although this 
year looks a little bit different, our students at UCO are 
excited to face these challenges and help our commu-
nities in whatever ways we can!

Contributed by: Vicki Jackson, vjackson@uco.edu

Phillip Stephenson 

phillipleestephenson@gmail.com

http://twsconference.org/wp-content/uploads/2017/06/Code-of-conduct-for-TWS-annual-meeting.pdf
http://twsconference.org/wp-content/uploads/2017/06/Code-of-conduct-for-TWS-annual-meeting.pdf
https://www.orangeconnection.org/s/860/18/hc-interior.aspx%3Fsid%3D860%26gid%3D1%26pgid%3D9856%26cid%3D25285%26ecid%3D25285%26crid%3D0%26calpgid%3D9660%26calcid%3D24728
http://www.wildlifedepartment.com/wildlife-expo%20
http://www.wildlifedepartment.com/wildlife-expo%20
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Clemson University

James C. Kennedy Waterfowl and Wetlands 

Conservation Center 

COVID-19 Didn’t Break Our Spring Break

In March 2020, 10 students of Clemson University’s 
James C. Kennedy Waterfowl and Wetlands Conser-
vation Center and Creative Inquiry course embarked 
on an educational and enjoyable spring break field 
trip to Gulf of Mexico coastal wetland ecosystems in 
Mississippi and Louisiana. Our goals were to learn 
about different wildlife species in this region, habitat 
management techniques, how Louisiana is combat-
ing sea level rise at Rockefeller Wildlife Refuge, and 
experience Gulf coastal culture and cuisine. 

The trip began early Friday morning, March 13th, 
which jinxed our group, as you will learn by reading 
this story. So, please continue reading this story.

From Clemson, South Carolina, students were ac-
companied by Dr. Rick Kaminski, Director of the 
Kennedy Center and his three graduate students, 
Lauren Senn (Ph.D. candidate), Emily Miller 
(M.S.), and Jacob Shurba (M.S.).  The group drove 
through Georgia and Alabama to arrive at the Grand 
Bay Coastal Resources Center near Moss Point, 
Mississippi—our domicile for Friday and Saturday 
nights. We learned about the wildlife, fisheries, and 
wetlands research conducted at the Center, did 
some exploring and birding, and then joined Dr. Ka-
minski’s family from Louisiana for a seafood dinner 
at a nearby restaurant, named The Crabby Shack.

On Saturday morning, we arrived at Mississippi 
Sandhill Crane National Wildlife Refuge (NWR), also 
near Moss Point. We were greeted by a spectacle 
of a large longleaf pines and wet savanna habitats. 
Some other native species included pitcher plants, 
sundews, cotton and wire grasses, and crawfish. 

The savanna contains pyric plants, meaning they are 
fire adapted, and the savanna is maintained by peri-
odic prescribed burns. When the savanna begins to 
dry in spring-summer, the crawfish burrow and esti-
vate (remain underground) until fall-winter rains re-
turn and they can emerge into the wet savanna. We 
did not espy any crawfish, but we knew they were 
present below ground from their above-ground mud 
chimneys resulting from their burrowing. 

Next, we entered the visitors’ center and watched an 
informational video about the refuge and Mississippi 
sandhill cranes. The last population of this sub-spe-
cies of cranes is located at the refuge.  Unfortunate-
ly, only 3% of their original habitat remains. When 
development of U.S. Highway 10 was put on the 
table for debate, Jake Valentine, a wildlife biologist, 
lobbied for the Mississippi sandhill cranes and was 
determined to see their last remaining habitat pro-
tected. With the Endangered Species Act recently 
passed back in 1973, the Mississippi Sandhill Crane 
NWR was the first NWR established under the Act, 
protecting the last population of Mississippi sandhill 
cranes and their dwindling habitat. A memorial to Mr. 
Valentine exists in the visitors’ center.

Even with their remaining habitat under protection, 
the cranes have a long recovery ahead, especially 
considering there are only about 100 total individu-
als remaining and less than 30 breeding pairs. Mis-
sissippi sandhill cranes usually only lay 2 eggs per 
clutch and normally only one chick, called a colt, sur-
vives.  As part of the largest crane reintroduction ef-
fort, a single egg is taken from the nest and incubat-
ed at the USGS Patuxent Wildlife Research Center 
in Beltsville, Maryland. When hatched, the colts are 
cared for by caretakers dressed as cranes to imprint 
them to crane-appearing organisms. Then, when the 
cranes are old enough, they are released back at the 
refuge with unique color-coded leg bands, so refuge 
workers can identify individuals. The oldest crane 
alive on the refuge is 31 years of age.  We wondered 
about inbreeding in this population without gene flow 
from another population of cranes.
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Guided tours of the refuge are available to visitors.  
You are taken to areas of the refuge that are not 
accessible to the general public with the hopes to 
see endangered and threatened species. We were 
taken to areas on the refuge where cranes had been 
located previously; however, the tourists before us 
didn’t spot any. Luckily, the cranes decided to ap-
pear for our tour. First, we saw about eight individu-
als in a group well over five hundred yards away. 
Even through a spotting scope, the distinct outlines 
of cranes were visible.  However, they eventually be-
came a mirage due to the Mississippi heat and the 
smoldering remains of a prescribed burn.  Because 
our first crane sighting was at a distance, our tour 
guides knew how to get us an up close view of these 
amazing birds.

We went farther into the refuge and came across 
two cranes, Corporal Coconut and Sargent Banana, 
who have tolerance to the tours and are habituated 
to humans. We hoped a bobcat wouldn’t emerge 
from the dense understory and depredate Coconut 
and Banana.

We continued our tour through the refuge and saw 
two bald eagle nests, one with a nestling who was 
leg banded earlier that week by one of Dr. Kamin-
ski’s colleagues from Mississippi State University, 
Dr. Scott Rush.

In a perfect way to end our tour through the ref-
uge and Mississippi, we were driven off the refuge 
to a private residence with a small backyard pond.  
There, we were lucky to see a female Mississippi 
sandhill crane incubating her eggs. Hopefully, with 
the current conservation efforts in place and contin-
ued education and awareness of this species, they 
will experience a successful recovery.

Early Sunday morning, we departed Mississippi for 
Louisiana. Along the way near New Orleans, we 
visited Big Branch NWR. There, we hiked along a 
boardwalk through a wetland that once contained 
abundant pine trees from which resin was harvested 
for glue, turpentine, and fuel for lanterns. The wet-
land now has been invaded by Salvinia, or floating 
fern, which is an exotic surface water plant. Up close, 
it looks like moss. Managers must spray the plant

to control its spread. Additionally, we saw an early 
blooming beautiful purple and yellow plant, a native 
Louisiana iris. The colors of the iris closely resemble 
those of Louisiana State University (LSU), at least 
through our eyes.

We departed Big Branch NWR to head westward into 
Louisiana. We passed through Baton Rouge, the cap-
ital city and home of LSU, and crossed the Mississippi 
River via I-10. We traversed the vast Atchafalaya Ba-
sin on an 18-mile-long bridge. Despite the grandeur 
of the swampy landscape, there was uncertainty for 
the remainder of the trip, with the threat of COVID-19 
looming.  Nonetheless, we drove on and hoped for 
the best.  After stopping at a grocery store in Lafay-
ette, Louisiana for necessary vittles, we traveled the 
remaining two hours to Rockefeller Wildlife Refuge, 
owned and managed by the Louisiana Department 
of Wildlife and Fisheries (LDWF).  Along the way, we 
passed vast tracts of rectangular ponds with rows of 
plastic and mesh bucket-like structures in them.  Dr. 
Kaminski explained the devices were crawfish traps. 
Crawfish are a huge cuisine commodity for Louisiana 
and a spring-time staple for many Louisianans.  

Pulling into the lot at Rockefeller, we caught a glimpse 
of our temporary abode, and more importantly, our 
views for the next few days. Looking across the 
marshes with the sun shining across them, one can’t 
help but feel amazed at the beauty and immenseness 
of this place in spite of sea-level rise reducing vast 
acreages of Gulf coastal marsh annually. The refuge 
was donated to the state of Louisiana by the Rock-
efeller Foundation in 1919 through a deal parlayed 
between the Foundation and the McIlhenny family, 
famous for their Tabasco sauce. 

For the next two days, we had opportunity to assist 
the waterfowl biologists at the Refuge, one of whom is 
a former student of Dr. Kaminski at Mississippi State, 
Dr. Joe Marty.  Dr. Marty is the research scientist at 
the Refuge.

The majority of our time was spent applying leg bands 
and PIT tagging (Passive Integrated Transponder) 
black-bellied whistling ducks. These small pill-sized 
tags, like chips placed in pets, are inserted under 
the shoulder skin of the duck and allows researchers
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to mark individuals uniquely to monitor their move-
ments in and out of nest boxes. After PIT tags and 
metal leg bands were applied, the ducks were re-
leased in the hopes that they would return to the 
Refuge and private lands with nest boxes erected for 
these and wood ducks.  In total, we handled over 200 
whistling ducks and PIT tagged over 150 birds.

Besides capturing and marking whistling ducks, we 
were chauffeured via airboats to small man-made is-
lands named terraces. Terraces are constructed in a 
network in the marsh to reduce wave action and ac-
crete sediments to restore marshland. Our job was to 
search the terraces for nesting mottled ducks, a na-
tive nonmigratory mallard-like duck that inhabits Gulf 
coastal marshes and rice lands.

To conclude our first full day of working with the state 
of Louisiana biologists, we spent the afternoon on their 
fleet of airboats cruising through the marsh and seeing 
“tons” of teal, shorebirds, waders, and sea birds. We 
all were able to check multiple species off of our life 
list of birds. Birds like the American avocet, king rail, 
fulvous whistling duck, and roseate spoonbill are spe-
cies that some of us have been trying to see for years, 
and we finally got the opportunity. If you’ve never had 
an opportunity to airboat, jump on this aquatic craft 
to view a still vast Louisiana Gulf coastal marshland.

We were brought to three different locations across 
the marsh including an area of the coast where staff 
are attempting to rehabilitate the shoreline by placing 
jetties of rock and large bags of soil dug up from the 
same area to provide the shoreline with some form of 
respite from the onslaught of waves. We were told by 
the manager that originally the land equaled a total of 
86,000 acres. Unfortunately, due to sea level rise and 
catastrophic storms, erosion has eliminated 15,000 
acres.

As a fitting end to our trip, we had a true Cajun craw-
fish boil as our last dinner together as a group before 
we had to depart early Tuesday for Clemson due to 
COVID-19. Students assisted Dr. Marty in preparing 
the boil by rinsing the crawfish and cutting the pota-
toes, lemons and oranges. Dr. Marty’s wife, Deanna, 
son Noel, and the biologists joined us for the feast. We 
all sat down together with piles of fresh crawfish on 
the tables and quite literally got to cracking the mud-
bugs before social distancing was required. Through-
out dinner, while some learned the proper way to eat 
crawfish, we all reviewed and reflected on this once in 
a lifetime experience to be repeated again.

With so many memories, we asked the students who 
traveled to name their three favorite moments of the 
trip. One of everyone’s favorite memories was when

Rick Kaminski
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we air boated. With everyone split up between four 
airboats, we saw an indescribable number of differ-
ent bird species, making this trip something extreme-
ly special. The next memory mentioned by students 
was banding the black-bellied whistling ducks. This 
was a wonderful experience for all of us to get our 
hands on some birds and help the LDWF in their at-
tempts to further their understanding of black-bellied 
whistling duck ecology. The last memory students 
mentioned was probably the most surprising and 
thoughtful; i.e., their appreciation and fond memories 
of camaraderie among the whole group. In spend-
ing countless hours together in the vans driving, 
viewing, and cooking, we all truly became a group 
of students who were eager to learn and gain valu-
able experience and friendships for life.  All of this 
would not be possible without Dr. Kaminski, who is 
a true mentor to everyone under his wing, as well 
as Dr. Marty, the LDWF, and each site we visited. 
Even though our trip was jinxed and cut short by CO-
VID-19, our spirits were still strong, appreciating ev-
erything we had learned and seen, and we all gained 
valuable experience and memories that will last a 
lifetime.  Thanks for reading our memorable story.

Contributed by:  Emily M. Miller, Jacob A. Shurba, 

and Rick Kaminski

David Jachowski 
djachow@clemson.edu

Southeastern Naturalist

Karl E. Miller, of the Florida Fish & Wildlife 
Conservation Commission, was recently pro-
moted to Managing Editor of the Southeastern 

Naturalist. The journal welcomes manuscripts 
on all aspects of natural history, ecology, and 
distribution of flora and fauna of the Southeast. 
Time to first decision now averages about 60 
days, and the journal uses a double-blind peer 
review process to ensure a fair outcome. South-

eastern Naturalist welcomes manuscripts by 
agency professionals or by first-time authors. 
Please visit https://www.eaglehill.us/programs/
journals/sena/southeastern-naturalist.shtml or 
email Karl at karlm@eaglehill.us with questions.

Rick Kaminski

Robert Woeger/Pixabay

https://www.eaglehill.us/programs/journals/sena/southeastern-naturalist.shtml
https://www.eaglehill.us/programs/journals/sena/southeastern-naturalist.shtml
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TENNESSEE

Tennessee Wildlife Resources Agency 

Bobby Wilson named as TWRA Executive Director

Bobby Wilson has been named Executive Director 
of the Tennessee Wildlife Resources Agency. Origi-
nally joining the TWRA in 1979, Wilson moved into 
his new position on June 1 after serving as Deputy 
Executive Director since September 2015. As Deputy 
Executive Director, he was responsible for the coor-
dination of all field activities for the four TWRA re-
gions and central office programs. As the Executive 
Director, he replaced Ed Carter, whose retirement 
became effective at the end of May.

Wilson began his TWRA career as a part-time fisher-
ies technician. He became manager of Lake Graham 
in Madison County in 1980 before becoming a fisher-
ies biologist in Region I from 1984-97. He served as 
Assistant Chief of Fisheries beginning in 1997 before 
being named chief in the spring of 2010.

A native of Nashville, he is a graduate of Father Ryan 
High School. He holds both undergraduate and grad-
uate degrees from Tennessee Tech. He and his wife, 
Molly, have three adult children, sons Hunter and 
Taylor and daughter Rachel.

Jason Maxedon named as TWRA Deputy  

Executive Director

Jason Maxedon has been named as Deputy Execu-
tive Director of Field Operations for the Tennessee 
Wildlife Resources Agency. As Deputy Executive  
Director, Maxedon will be responsible for the coordi-
nation of all field activities for the four TWRA regions 
and central office programs. 

He had been serving as the TWRA Region I Wildlife 
Program Manager in West Tennessee.  As the Re-
gion 1 Wildlife Program Manager, he directed wildlife-
management operations in 25 counties,  47 wildlife

management areas and refuges totaling close to 
300,000 acres.  In addition, he directed field ac-
tivities and personnel management in the areas of 
wildlife and law enforcement. 

Prior to being the Region I Wildlife Program Man-
ager, he served as an area manager over the Lower 
Obion Wetland Complex from 2010-19. From 2000-
10 he was a Wildlife Manager 2, serving as a wet-
land forester, restoring 7,000 acres of bottomland 
hardwoods.

A native of Newbern, he holds an associate degree 
from Dyersburg State Community College, a bache-
lor’s degree in wildlife biology from the University of 
Tennessee, Martin and a master’s degree in forestry 
from the University of Tennessee, Knoxville.

Changes to Big Game Hunting

Several changes have been made that affect Ten-
nessee big game hunting seasons. We have a new 
harvest reporting requirement.  Before moving har-
vested big game, it must either be checked in on 
a smartphone or physically tagged.  All physically 
tagged animals must be checked in before midnight. 
Regarding turkey, the statewide bag limit for spring 
season has been reduced from 4 to 3 and two small 
hunting units were formed. Five counties adjacent 
to the Mississippi River have a two-week delayed 
spring turkey season opener and a reduced, unit-
wide bag limit of 2 and three southern Middle Ten-
nessee counties have a two-week delayed spring 
turkey season opener. Regarding elk, incidental 
take of one either sex elk by licensed deer hunt-
ers in non-elk restoration counties is now allowed 
outside the five elk zone counties. Regarding deer, 
several changes were made for Unit CWD.  Unit 
CWD was expanded to include Lauderdale, Gibson 
and Crockett Counties for a total of 11 counties. Unit 
CWD hunters will be able to use archery, muzzle-
loader or guns for the entire deer season except for 
the archery-only season. Lastly, Unit CWD hunters 
can now earn an unlimited number of antlered deer. 



USDA APHIS Wildlife Services TN/KY Program

Wildlife Services (WS) plans to distribute over 
800,000 oral rabies vaccinate (ORV) baits over an 
18-county area in Eastern Tennessee in October 
2020.  The ORV baits are distributed by helicopter in 
urban areas and airplanes in rural areas in an effort to 
stop the westward progression of raccoon variant ra-
bies. This is the 19th year that TN has been involved 
in the National Rabies Management Program’s bait 
distribution program. Four to eight weeks after the 
distribution of baits, raccoons are live trapped in ar-
eas where baiting occurred. Blood samples are taken 
and tested to determine if the captured raccoon has 
antibodies to rabies which would protect it from get-
ting rabies and thus decrease the disease progres-
sion and movement. Over the 18-year period TN av-
erages 30% rabies titer positives from baiting efforts. 
Enhanced rabies surveillance for sick or dead rac-
coons is also being conducted/continued in Eastern 
TN as well. This surveillance is critical for detecting 
raccoon variant rabies in TN. As of this writing, only 
1 raccoon collected by the program has tested posi-
tive for rabies during FY2020. It was from Hamilton 
County, TN and was found acting sick on 7/17/20.

Wildlife Services (WS) constantly seeks innovation 
for addressing wildlife damage issues. One method 
which has seen increased use and success is tur-
bo fladry for deterring livestock predation by wolves 
and coyotes on western ranches. Turbo fladry is an 
electrified strand of wire with flags sewn at intervals 
along its length. The flags serve as a visual cue, while 
the electric current zaps the animal should it ignore 
the visual “warning” and attempt to breach the bar-
rier. Upon seeing its effectiveness for this purpose, 
WS TN personnel wondered if it would be effective 
for the protection of corn from feral swine during the 
planting stage. In April 2020, WS installed a strand 
of turbo fladry around a Tennessee corn producer’s 
newly planted crop. Trail cameras were also installed 
to monitor the field along the turbo fladry line. Feral 
swine were seen on video multiple times within feet 
of the turbo fladry line. On one occasion, a feral swine 
breached the barrier and was zapped by the turbo 
fladry. It was plain to see in the footage that the swine 
was nervous approaching the turbo fladry to exit the
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field, only darting under the line after several false 
starts. No other breaches occurred and zero crop 
losses to feral swine were recorded. In 2019, this 
same producer experienced loss of over 50% of his 
crop to feral swine within a week of planting. As a 
result of this successful first venture, WS plans to 
initiate field trials in this area in 2021 through the 
program’s National Wildlife Research Center. 

University of Tennessee - Knoxville Elk Research

Given the twenty-year time period since reintro-
ducing elk into the Cumberland Mountains of Ten-
nessee, the Tennessee Wildlife Resources Agency 
(TWRA) needed updated information on population 
numbers, survival, sources of morbidity and mortal-
ity, habitat use, and genetic structuring of elk on the 
landscape.  In 2019, in collaboration with TWRA, 
Katherine Kurth, Eryn Watson, and Dailee Metts, 
graduate students from the University of Tennessee 
(UT) working with Brad Miller (TWRA), Lisa Muller 

(UT), and Rick Gerhold (UT College of Veterinary 
Medicine) began a project on population estimation 
and ecology of elk in the North Cumberland Wild-
life Management Area in East Tennessee.  Through 
their efforts, 96 individual elk (23 males and 73 fe-
males) have been identified through genetic analy-
sis.  Genetic data is being used to better understand 
elk social structure and spatial distribution of dif-
ferent genetic groups, and movement and survival 
data of collared elk is being used to elucidate habitat 
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use and sources of mortality.  Elk serum and feces 
is being tested for evidence of various pathogens, 
including meningeal worm using a newly developed 
test by the research group, to further explore the role 
of these pathogens in population health.  Fecal pel-
lets are also being used for testing pregnancy hor-
mones and to evaluate food habits from the isolation 
of plant DNA within feces. 

UTK Student Chapter 

Before and after the pandemic began, the student 
chapter at the University of Tennessee at Knoxville 
has been active.  In January, a few members helped 
the Tennessee Wildlife Resources Agency with Rain-
bow Trout stockings and creel surveys in a commu-
nity pond in Maryville, TN.  In February, we hosted 
a successful 2020 UTK Wild Game Dinner and sent 
some members to the 2020 SDAFS annual meeting 
in Little Rock, AR.  In March, many of our members 
aided a grad student with their research on Sickle 
Darters, and we hosted Gerry Dinkins, the Curator of 
Malacology at the McClung Museum of Natural His-
tory and Culture, at one of our meetings.  In April, we 
hosted a virtual “Snorkeling for Science” workshop 
for our group taught by our grad student representa-
tive Kyler Hecke, and we were able to do a virtual 
educational-outreach seminar on stream ecology at 
William Blount High School in Maryville,TN.  Officers 
were also selected for the 2020-2021 school year 
and they are as follows: Andrew Julian as President, 
Gus McAnally as Vice-President, and Kyler Hecke 
as Grad. Student Representative. 

Tennessee Tech University

It’s been an unusual summer at Tennessee Tech Uni-
versity, as our wildlife program faced the challenge 
of delivering useful training in a safe environment for 
our undergraduate students amid the ongoing pan-
demic.  Fortunately, Drs. Steve Hayslette and Brad-

ley Cohen were able to conduct the summer Wildlife 
Techniques class in an in-person format, although the 
class was quite different from years past!  Lessons 
were conducted locally, outdoors, with groups of 4-7 
students at a time.  Students learned the basics of 
map and compass use, radiotelemetry, animal cap-
ture and marking, forestry, abundance estimation, 
and more - from six feet away!  An online component 
instructed the students in the basics of prescribed 
fire, damage control, establishment and mainte-
nance of native grasses and food plots, population 
sampling, and a number of other topics.  Although 
we missed our usual travels to visit with alumni and 
other agency personnel at field sites across the state, 
we were delighted to be able to provide in-person in-
struction in as safe a manner as possible.  As we face 
similar challenges this fall, we continue to seek cre-
ative solutions that will allow safe, useful in-person 
undergraduate instruction for the next generation of 
wildlifers!

Cleveland State Community College  

Student Chapter

The Cleveland State Community College Student 
Chapter was very active until March when the college 
moved to an online format. We participated in our usu-
al activities, county checking stations, Sandhill Crane 
festival, various student research projects, and Hunts 
for Warriors at Fall Creek Falls and Enterprise South 
WMAs. We were prepared to depart for conclave 
when word came down that it was postponed a year. 
We now look forward to hosting Conclave in 2022 in-
stead of 2021. However, we did not stop working! We 
are adding the Delta University program this year to 
introduce FWF majors to hunting in conjunction with 
Delta Waterfowl. We are also scheduled to assist Del-
ta Waterfowl with a field trial in October. Unfortunately, 
the SWAP program trip had to be postponed this year 
as well. However, we are planning for an even bigger 
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and better trip next summer. The FWF program also 
received the Outstanding Instructional Program Award 
for 2020 from Community Colleges of Appalachia and 
Faculty Advisor Robert Brewer received the Conser-
vation Educator of the Year Award from the Tennessee 
Wildlife Federation for 2020.

Chuck Yoest

Chuck.Yoest@tn.gov

Virginia Chapter TWS

The annual meeting of the VA chapter will be held  
virtually on February 2-4, 2021.
 
In response to recent national events and TWS’s 
statement committing to diversity and inclusion (dated 
6/3/20), the Virginia Chapter created the committee on 
Increasing Diversity, Equity, and Awareness (IDEA) in 
the Wildlife Profession in July.  The IDEA committee 
aims to put those commitments into action at the state 
level by distributing resources to our membership, an-
nouncing pertinent webinars, attending related work-
shops and meetings at the National conference, and 
collaborating with the student chapters working toward 
the same goal.  (See Virginia Tech’s (VT) news on the 
FIWGSA DEI activity.)  We will generate awareness 
activities at the intersection between conservation 
and social justice and address the needs of the mem-
bership to ensure equitable participation in the wildlife 
profession and community activities.  Currently an ad 
hoc committee, the membership of the chapter will get 
the opportunity to vote formally to include the IDEA 
committee in the state charter at our next meeting in 
February 2021.  Currently the committee is made of 
Jeff Trollinger and Rene Valdez of VA Department 
of Wildlife Resources, Brogan Holcombe of Virginia 
Tech, and Tamara Johnstone-Yellin of Bridgewater 
College.  Anyone interested in joining the committee 
or provide us with ideas, please contact Tamara at  
tyellin@bridgewater.edu

Virginia Tech

The Fish and Wildlife Graduate Student Associa-
tion (FIWGSA) at Virginia Tech introduces a new 
Diversity, Equity, and Inclusion (DEC) subcommit-
tee.  We formed this subcommittee this past sum-
mer in light of the atrocities that happen to the black 
community, but all felt the need for this committee 
was long overdue in the first place. This committee 
aims to make an inclusive environment for people 
of all races, ethnicities, orientations, and genders. 
The subcommittee aims to actively foster a safe, re-
spectful climate for the academic community in our 
department and our college so ALL can succeed, 
grow and feel empowered as unique individuals.

We realize that action is needed now but that things 
will not happen overnight, so we broke down long-
term and short-term goals listed below because 
transparency and accountability are vital for this to 
work!  Short-term goals: Minority speakers in the 
department; gather and compile resources in a sin-
gle location (expanded on below) and regular meet-
ings; community outreach and donating with fund-
raisers; hosting events; skills training; create places 
people can feel safe; address problems within the 
department.  Long-term goals: Engage with other 
groups; create minority scholarships; promote an 
inclusive culture that will spill into curricula/structur-
al change. We have partnered with groups on and 
off Virginia Tech’s campus, including MANNRS, VT 
TWS, and VA TWS (IDEA Committee).  For more 
information, contact Brogan Holcombe (brogan@
vt.edu) or Darby McPhail (dkm5ek@vt.edu)

Tamara Johnstone-Yellin 

tyellin@bridgewater.edu



DUCKS UNLIMITED

Southeast Conservation Unit – AR, AL, FL, GA, 

North LA, MS, NC, SC, TN, VA

North Carolina

Hobucken Unit of Goose Creek Game Land 

Enhanced

Ducks Unlimited recently enhanced 25 acres of 
managed wetlands on the Hobucken Unit of Goose 
Creek Game Land in eastern Pamlico County. This 
project was done in partnership with the North Car-
olina Wildlife Resources Commission with support 
from Axalta Coating Systems. Located in one of the 
primary waterfowl complexes on game land, this 
project included the installation of a pump station, 
water-control structure and bank enhancements.

South Carolina

3,308 Acre Wetland Restoration Project on  

Santee Coastal Reserve 

DU, in partnership with the South Carolina Depart-
ment of Natural Resources (SCDNR), is nearing 
completion of the 3,308-acre wetlands restora-
tion project on The Cape Unit of Santee Coastal 
Reserve in Charleston County. This project was 
funded through the National Coastal Wetlands 
Conservation Grant Program with matching funds 
provided by SCDNR, DU, Audubon S.C., Open 
Space Institute and the South Carolina DU License 
Tag Program. Wetlands restoration and enhance-
ment activities included the installation of over 12 
water-control structures as well as canal, berm and 
bank enhancement to facilitate improved wetland 
habitat management capabilities. Santee Coastal 
Reserve provides the public with opportunities for 
waterfowl hunting, birding, hiking, biking and other 
outdoor recreational pursuits. This project provides 
enhanced wetland habitat for migratory birds and 
other wetland dependent wildlife, while also sup-
porting public recreational opportunities.

Tennessee

DU Partners with Tennessee Wildlife Resources 

Agency on Three Rivers WMA Project 

DU recently began work on the Three Rivers WMA 
Enhancement Project. This project will create shal-
low water impoundments, utilizing the existing topog-
raphy so that the water levels can be optimized for 
waterfowl foraging habitat. Five units will be devel-
oped totaling approximately 180 acres by construct-
ing low levees and installing water-control structures 
for improved water level management. This project 
is being done through a partnership with Tennessee 
Wildlife Resources Agency. 

Southwest Conservation Unit – South LA, OK
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Oklahoma 

The Treeman Family Foundation: Supporting a 

Legacy 

For the past 14 years, the Treeman Family Founda-
tion has been supporting Ducks Unlimited’s conser-
vation work in Oklahoma. A Legacy Sponsor, they 
have contributed nearly $500,000 in support of DU’s 
Southern Prairies and Playas Initiative. Most re-
cently, the foundation committed $25,000 to support 
work in this area to take place later this year. 

“Support from the Treeman Family Foundation has 
been instrumental in helping us expand conservation 
efforts in Oklahoma,” said DU Director of Develop-
ment Bob Locke. 

The Treeman Family Foundation was put together 
by Jeff Treeman to contribute to causes he cared 
about. After Jeff’s death in 2001, the foundation was 
taken over by his son, Judd, and his three brothers 
Mike, Chris and Rick. Supporting Jeff’s passion for 
DU and the work being done in Oklahoma is impor-
tant to the family. Being involved in these conserva-
tion efforts is a way to honor Jeff’s memory and pass 
on Oklahoma’s duck hunting heritage for genera-
tions to come. 

STATE REPORTS CONTINUED ON PAGE 19
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2020 Southeastern Section Officers
President:
Dr. Raymond B. Iglay

Assistant Professor of Wildlife Ecology 
Department of Wildlife, Fisheries &  
Aquaculture
Mississippi State University 
Box 9690 
Mississippi State, MS 39762
Training Coordinator, 486 Series 
Review, USDA APHIS Wildlife  
Services National Training Academy 
Phone (662) 325-5933
ray.iglay@msstate.edu 

Secretary/Treasurer:
Daniel Greene 

Wildlife Scientist, Environmental  
Research South 
Weyerhaeuser Company 
3477 S. Frontage Road 
Columbus, MS 39701 
Phone (850) 890-9360 
dgreene907@gmail.com

Southeastern Section 

Representative: 
Dr. L. Mike Conner

Scientist, Wildlife Ecology
Joseph W. Jones Ecological 
Research Center
3988 Jones Center Drive
Newton, GA 39870
Phone (229) 734-4706 ext. 278
mike.conner@jonesctr.org

President-Elect:
Kelly Douglass

Wildlife Disease Biologist 
USDA Wildlife Services 
6213-E Angus Drive 
Raleigh, NC 27617 
Phone (919) 326-6918 
Kelly.Douglass@usda.gov 

Immediate Past President:
Dr. Michael Mengak

Professor – Wildlife
Warnell School of Forestry 
& Natural Resources
University of Georgia
180 E. Green St.
Athens, GA 30602
Phone (706) 583-8096
mmengak@uga.edu

S T A T E  R E P O R T S

South Louisiana

Vermillion Parish Marsh Restoration Underway

Ducks Unlimited recently completed Phase I of its Deep Lake Unit Marsh Enhancement Project in Vermilion 
Parish. Phase I included closing off two breaches and rebuilding the rock breakwater along Freshwater Bayou. 
Phase II will include plugging two canals and installing three new water-control structures. DU’s partners on this 
$1.15 million project include the North American Wetlands Conservation Council, Vermilion Parish Police Jury, 
National Audubon Society, Vermilion Corporation, Cargill, Avery Island Inc. and Randy Moertle & Associates.

Emily Austin 

eaustin@ducks.org

Iron Chris
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PLEASE JOIN US!

The Annual Conference of the Southeastern Association of Fish and Wildlife Agencies is a forum for the ex-
change of ideas and critical information regarding the management and protection of fish and wildlife resources 
primarily in the southeast. The conference attracts over 500 representatives from state and federal agencies, 
citizen’s organizations, universities, and private wildlife research groups, fisheries and wildlife scientists, agency 
enforcement personnel, and other natural resource related organizations.

Following thoughtful discussion and evaluation, and out of an abundance of caution, we deemed it would not be 
feasible to conduct a large in-person event in 2020. We’ve recently decided to hold the 74th Annual Conference 
as a Virtual Event!  Due to the ongoing impact of the pandemic, holding a virtual conference is the best way to 
engage, share and connect with the natural resources community. The Missouri Department of Conservation is 
looking forward to hosting the virtual conference October 26-28, 2020. See you there! 

 
Southeastern Association of Fish and Wildlife Agencies   

74th Annual Conference 

Virtual Conference | October 26-28, 2020

 

Southeastern Section of The Wildlife Society Annual Business Meeting

Monday, October 26, 2020 | 3:00 PM - 4:00 PM CST 

*Please note: The SEAFWA program schedule is in Central Standard Time

AWARDS PRESENTATION

Tuesday, October 27, 2020 | 6:00 PM - 7:00 PM CST

Please join your colleagues to celebrate the recipients of these awards:
 
Southeastern Section of The Wildlife Society Awards
    •  Outstanding Wildlife Paper—2020
    •  Best Student Poster Award—2020
    •  SE TWS Chapter of the Year
    •  Wildlife Management Excellence Award

Southeastern Association of Fish & Wildlife Agencies Awards
    •  Workforce Diversity & Inclusion Award
    •  State Law Enforcement Officers of the Year
    •  Col. Bob Brantly SEAFWA Officer of the Year
    •  Fisheries Biologists of the Year
    •  Wildlife Biologists of the Year 
    •  C.W. Watson Award

http://www.seafwa.org/conference/program/awards/

SEAFWA SPECIAL SYMPOSIA

 • Current and Future Challenges in  
Chronic Wasting Disease Management

•  A State’s Role in Stepping Down  
Large-Scale Conservation Planning: A Look 

at the Work Being Done in Missouri
•  The Southeast Conservation Adaptation 

Strategy (SECAS): Recent Progress –  
Future Directions 

•  Wildlife Conservation on Private Lands 
•  One Health for Natural Resources in the 

Age of COVID-19 



Diversity, Equity, and Inclusion 

The Wildlife Society is committed to the identification and removal of barriers to recruitment, effective mentoring, 
retention of a diverse workforce, and to communicating with a diverse array of stakeholders. Through ongoing 
diversity initiatives, TWS has been working with partner organizations and TWS members to develop recommen-
dations for increasing recruitment and retention of underrepresented groups in the wildlife profession. Society 
members and staff have developed a number of resources and publications to further engage on diversity and 
inclusion. Staff and members are dedicated to strengthening and supporting diversity efforts within the Society 
and throughout the wildlife profession. Diversity, equity, and inclusion is emphasized in The Wildlife Society’s 
guiding documents, including the strategic plan and standing position statement on workforce diversity within the 
wildlife profession. If you have any suggestions for how TWS can strengthen our diversity, equity, and inclusion 
efforts, please let us know.

Get Involved: TWS Communities and Working Groups

Early Career Professionals Working Group
Inclusion, Diversity, Equity and Awareness Working Group

International Wildlife Management Working Group
Native Peoples’ Wildlife Management Working Group

Out in the Field
Student Development Working Group 

Women of Wildlife

Progress Through Collaboration 

Diversity Joint Venture for Conservation Careers
US Forest Service Native American Research Assistantship

Professional Development and Member Recognition 

Native Student Professional Development Program
Diversity Award

Wildlife Vocalizations
Leadership Institute

Certification Programs

TWS Council Diversity Subcommittee

The Diversity Subcommittee is composed of TWS Council members, staff, and members. The subcommittee 
is appointed annually by the TWS president with stated charges focused on improving and supporting Society 
diversity, equity, and inclusion initiatives. Subcommittee activities include providing recommendations on Coun-
cil action, facilitating liaison with TWS working groups, developing strategies for effective coordination among 
programs and for internal and external outreach, and reviewing TWS bylaws, documents, and correspondence 
from members and organizational units to report on any revisions. For more information, please contact Jamila 

Blake, TWS Professional Development Coordinator, at jblake@wildlife.org.

P R O F E S S I O N A L  D E V E L O P M E N T
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Brett Billings/USFWS
David Mark/Pixabay

https://wildlife.org/ecpwg/
https://wildlife.org/ideawg/
https://wildlife.org/iwmwg/
https://wildlife.org/npwmwg/
https://wildlife.org/oitf/
https://wildlife.org/sdwg/
https://www.facebook.com/TWSWomenOfWildlife/
https://diversityinconservationjobs.org/about/
https://wildlife.org/four-chosen-for-native-american-research-assistantship/
https://wildlife.org/npwmwg/professional-development-program/
https://wildlife.org/diversity-award/
https://wildlife.org/wildlife-vocalizations-roslyn-rivas/
https://wildlife.org/next-generation/leadership-institute/
https://wildlife.org/learn/professional-development-certification/certification-programs/%20


P R O F E S S I O N A L  D E V E L O P M E N T
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OCTOBER 2020

74th SEAFWA Conference

October 26-28, 2020
Hosted virtually 
www.seafwa.org/conference

45th Southeast Deer Study Group Meeting

February 23-24, 2021
Hosted virtually by Quality Deer Management  
Association (QDMA) 
https://www.sedsg.msstate.edu/index.php 

North American Wildlife and Natural  

Resources Conference 

March 8-12, 2021  
Grand Rapids, Michigan
https://wildlifemanagement.institute

MARCH 2021

JUNE 2021

FEBRUARY 2021

International Urban Wildlife Conference

Hosted virtually
June 2021 (Dates TBD) 
http://urbanwildlifegroup.org/ 

The COVID-19 recovery landscape is still evolving, and therefore the impact to future annual meetings 
and conferences is still unknown. Hosting agencies, societies and partners are carefully monitoring the 
situation and are preparing for possible alternate scenarios. Details for many of the regularly scheduled 
meetings and conferences have not been released at this time. Please check with the host agency or 
organization websites for up-to-date information.

Wildlife Vocalizations 

Wildlife Vocalizations are short personal perspec-
tives from people in the field of wildlife sciences. 
Each featured wildlifer will answer one question 
that reflects on the past and looks toward the fu-
ture, providing a voice that shows we are not alone. 
These stories will be woven together through the 
common theme of passion, ingenuity, tenacity and 
perseverance. Wildlife Vocalizations articles are 
published on wildlife.org and are also available 
through the eWildifer. Read the latest Wildlife Vo-

calizations. Nominate a peer or colleague or sub-
mit your story for Wildlife Vocalizations today!

Jorge Guillen/Pixabay

www.seafwa.org/conference
https://www.sedsg.msstate.edu/index.php
https://wildlifemanagement.institute
http://urbanwildlifegroup.org/


Southeastern Section of The Wildlife Society
Membership Application 

New  Renewal       Change of Address

Number of years (multiple year membership)

(please print)

NAME 

ADDRESS

CITY, STATE, ZIP

E-MAIL

PHONE

For new memberships or renewals, please enclose a check for $10.00 per year 
(students: $6.00) payable to Southeastern Section of The Wildlife Society with this application 
and send to:

Daniel Greene 
Wildlife Scientist, Environmental Research South 
Weyerhaeuser Company 
3477 S. Frontage Road 
Columbus, MS 39701 
Phone (850) 890-9360 
dgreene907@gmail.com

M E M B E R S H I P  A P P L I C A T I O N
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